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CHAPTER 21
IOWA PUBLIC EMPLOYEES’ RETIREMENT SYSTEM

[Prior to 5/6/87, Employment Security[370]Ch 8]
IAC 6/9/04

581—21.1(97B)  Organization.  Rescinded IAB 1/7/04, effective 2/11/04.

581—21.2(97B)  Records to be kept by the employer.  Rescinded IAB 6/9/04, effective 7/14/04.

581—21.3(97B)  Liable employers.  Rescinded IAB 6/9/04, effective 7/14/04.

581—21.4(97B)  Definition of wages for employment during the calendar quarter—other defini-
tions.  Rescinded IAB 6/9/04, effective 7/14/04.

581—21.5(97B)  Identification of employees covered by the IPERS retirement law.  Rescinded
IAB 6/9/04, effective 7/14/04.

581—21.6(97B)  Wage reporting and payment of contributions by employers.  Rescinded IAB
6/9/04, effective 7/14/04.

581—21.7(97B)  Accrual of interest.  Rescinded IAB 6/9/04, effective 7/14/04.

581—21.8(97B)  Refunds and returns of erroneously paid contributions.
21.8(1) Refund formula.  A member is eligible for a refund of the employee accumulated contribu-

tions as soon as practicable after the last date the member is considered an employee, provided that the
employee has filed the required forms and has not returned to covered employment before the date the
refund is paid.  Effective July 1, 1999, a vested member’s refund shall also include a portion of the
employer accumulated contributions.  Refund amounts are determined as follows:

a. Employee accumulated contributions.  Upon receiving an eligible member’s application for
refund, IPERS shall pay to the terminated member the amount of the employee accumulated contribu-
tions currently reported to, and processed by, IPERS as of the date of the refund.  Upon reconciliation of
the final employee contributions for that member, a supplemental refund of the employee accumulated
contributions will be paid.
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b. Employer accumulated contributions.  Effective July 1, 1999, IPERS shall also pay to vested
members, in addition to the employee accumulated contributions, a refund of a portion of the employer
accumulated contributions.  The refundable portion shall be calculated by multiplying the employer
accumulated contributions by the “service factor.”  The “service factor” is a fraction, the numerator of
which is the member’s quarters of service and the denominator of which is the “applicable quarters.”
The “applicable quarters” shall be 120 for regular members, the “applicable years of service” under
Iowa Code section 97B.49B(1)“b,”  multiplied by four, for protection occupation members, and 88 for
sheriffs, deputy sheriffs and airport firefighters.  All quarters of service credit shall be included in the
numerator of the service factor.  In no event will a member ever receive an amount in excess of 100
percent of the employer accumulated contributions for that member.

In addition to the foregoing provisions, IPERS shall calculate the refundable portion of the employ-
er accumulated contributions as follows:

(1) Upon reconciliation of the final employer contributions for that member, the member’s portion
of the employer accumulated contributions will be recalculated.  IPERS will add the additional quar-
ter(s) of service to the numerator of the service factor.  The adjusted service factor will be multiplied by
the sum of the original employer accumulated contributions plus the supplemental employer accumu-
lated contributions.  The employer accumulated contributions included in the original refund will then
be subtracted from that recalculated figure to determine the amount of employer accumulated con-
tributions to be included in the supplemental refund.

(2) The member’s portion of employer accumulated contributions shall be determined under sub-
rule 21.8(2) below if the member had a combination of regular service and special service, or a com-
bination of different types of special service.

(3) In making calculations under this subrule and subrule 21.8(2) below, IPERS shall round to not
less than six decimal places to the right of the decimal point.

(4) If the applicable quarters under paragraph 21.8(1)“b”  for a member employed in a protection
occupation change between the date a refund is calculated and the date of any supplemental refund to
such a member, the supplemental refund shall be calculated using the applicable quarters in effect at the
time the amount of the original refund was calculated.
IAC 2/6/02, 6/9/04
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21.8(2) Refunds for members eligible for a hybrid refund.  Effective July 1, 1999, the calculation of
the member’s portion of employer accumulated contributions for a “hybrid refund” shall be as follows:

a. A “hybrid refund” is a refund that is calculated for a member who has a combination of regular
service and special service quarters, or a combination of different types of special service quarters.

b. If a member is eligible for a hybrid refund, the member’s portion of employer accumulated
contributions shall be calculated by multiplying the total employer accumulated contributions by:  (1)
the member’s regular service factor, if any; and (2) the protection occupation service factor, if any; and
(3) the sheriff/deputy sheriff/airport firefighter service factor, if any (except as otherwise provided in
this subrule).  The amounts obtained will be added together to determine the amount of the employer
accumulated contributions payable.  In no event will a member ever receive an amount in excess of 100
percent of the employer accumulated contributions for that member.

c. Upon reconciliation of the final contributions from a member’s employer, the member’s por-
tion of the employer accumulated contributions under this subrule will be recalculated.  IPERS will add
the additional quarter(s) of service to the numerator of the applicable service factor.  The adjusted ser-
vice factor will be multiplied by the sum of the original employer accumulated contributions plus the
supplemental employer accumulated contributions. The employer accumulated contributions in-
cluded in the original refund will then be subtracted from that recalculated figure to determine the
amount of the employer  accumulated contributions to be included in the supplemental refund.

d. If wages reported for a quarter are a combination of regular and special service wages, or dif-
ferent types of special service wages, IPERS will classify the service credit for each quarter based on
the largest dollar amount reported for that quarter.   A member shall not receive more than one quarter
of service credit for any calendar quarter, even though more than one type of service credit is recorded
for that quarter.

e. If a member is last employed in a sheriff, deputy sheriff, or airport firefighter position, all quar-
ters of “eligible service,” as defined in Iowa Code section 97B.49C(1)“d,”  shall be counted as quarters
of sheriff/deputy sheriff/airport firefighter service credit.

f. A special limitation applies to hybrid refunds where the member and employer contributed at
regular rates for quarters that are eligible for coverage under Iowa Code section 97B.49B or Iowa Code
section 97B.49C.   If a member has regular service credit and special service credit, and any part of the
special service credit consists of quarters for which only regular contributions were made, such quar-
ters will be counted as regular service quarters.  However, the foregoing limitation will not apply if the
member only has service credit eligible for coverage under Iowa Code section 97B.49B, or only has
service credit eligible for coverage under Iowa Code section 97B.49C.

g. Except as described above, this subrule shall not be construed to require or permit service eligi-
ble for coverage under Iowa Code section 97B.49B to be treated as special service under Iowa Code
section 97B.49C, or vice versa, when determining the percentage payable under this subrule.
IAC 10/6/99, 6/9/04
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21.8(3) Refund of retired reemployed member’s contributions.
a. Less than six months.  A retired member who returns to permanent covered employment, but

who resigns within six months of the date the reemployment began, is eligible to have the member
contributions for this period refunded.  The contributions made by the employer will be refunded to the
employer.

b. Six months or longer.  A retired member who returns to permanent employment and subse-
quently terminates the member’s employment may elect to receive an increased monthly allowance, or
a refund of the member’s accumulated contributions and, effective July 1, 1998, employer’s accumu-
lated contributions accrued during the period of reemployment.  A reemployed member who elects a
refund under this subrule in lieu of an increased monthly allowance shall forfeit all other rights to bene-
fits under the system with respect to the period of reemployment.  If IPERS determines that the reem-
ployment will not increase the amount of a member’s monthly benefit, a member shall only elect the
refund.

21.8(4) General administrative provisions.  In addition to the foregoing, IPERS shall administer a
member’s request for a refund as follows:

a. To obtain a refund, a member must file a refund application form, which is available from
IPERS.  Effective December 31, 2002, refund application forms shall only be available from IPERS.

b. The last date the member is considered an employee and the date of the last paycheck from
which IPERS will be deducted must be certified by the employer on the refund application unless the
member has not been paid covered wages for at least one year.  The applicant’s signature must be nota-
rized.  Terminated employees must keep IPERS advised in writing of any change in address so that
refunds and tax documents may be delivered.
IAC 6/26/02, 6/9/04
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c. Unless otherwise specified by the member, the refund warrant will be mailed to the member at
the address listed on the application for refund.  If a member so desires, the warrant may be delivered to
the member or the member’s agent at IPERS’ principal office.  The member must show verification of
identification by presenting a picture identification containing both name and social security number.
If a member designates in writing an agent to pick up the refund warrant, the agent must present to
IPERS both the written designation and the described picture identification.

d. No payment of any kind shall be made under this rule if the amount due is less than $1.
e. An employee must sever all covered employment for 30 days after the date of the last paycheck

containing IPERS covered wages.  The employee, upon returning to covered employment, shall not
file a new application, even if more than 30 days have elapsed since the date of the last paycheck con-
taining IPERS covered wages.  If the employee returns to covered employment before 30 days have
passed, the refund will be revoked and the amounts paid plus interest must be repaid to the system.

21.8(5) Emergency refunds.  Rescinded IAB 5/28/03, effective 7/2/03.
21.8(6) Erroneously reported wages for employees not covered under IPERS.  Employers who er-

roneously report wages for employees that are not covered under IPERS may secure a warrant or cred-
it, as elected by the employer, for the employer’s contributions by filing an IPERS periodic wage re-
porting adjustments form available from IPERS.  An employer that files a periodic wage reporting
adjustments form requesting a warrant or credit shall receive a warrant or credit for both the employer
and employee contributions made in error.  The employer is responsible for returning the employee’s
share and for filing corrected federal and state wage reporting forms.  Warrants will not be issued by
IPERS if the amount due is less than $1.  In such cases, the credit will be transferred to the employer’s
credit memo.  Under no circumstance shall the employer adjust these wages by underreporting wages
on a future periodic wage reporting document.  Wages shall never be reported as a negative amount.
An employer that completes the employer portion of an employee’s request for a refund on IPERS re-
fund application form will not be permitted to file a periodic wage reporting adjustments form for that
employee for the same period of time.
IAC 5/28/03, 6/9/04
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21.8(7) Contributions paid on wages in excess of the annual covered wage maximum.  Effective for
wages paid in calendar years beginning on or after January 1, 1995, IPERS shall automatically issue to
each affected employer a warrant or credit, as elected by the employer, of both employer and employee
contributions paid on wages in excess of the annual covered wage maximum for a calendar year.  A
report will be forwarded to each such employer detailing each employee for whom wages were re-
ported in excess of the covered wage ceiling.  Warrants or credits for the excess contributions made will
be issued to the employers upon IPERS’ receipt of certification from said employers that the overpay-
ment report is accurate.  Warrants will not be issued if the amount due is less than $1.  In such cases, the
credit will be transferred to the employer’s credit memo.  The employer is responsible for returning the
employee’s share of excess contributions.  Where employees have simultaneous employment with two
or more employers and as a result contributions are made on wages in excess of the annual covered
wage maximum, warrants or credits for the excess employer and employee contributions shall be is-
sued to each employer in proportion to the amount of contributions paid by the employer.

21.8(8) Termination within less than six months of the date of employment.  If an employee hired for
permanent employment resigns within six months of the date of employment, the employer may file
IPERS’ form for reporting adjustments to receive a warrant or the credit, as elected by the employer, for
both the employer’s and employee’s portion of the contributions.  It is the responsibility of the employ-
er to return the employee’s share.  “Termination within less than six months of the date of employment”
means employment is terminated prior to the day before the employee’s six-month anniversary date.
For example, an employee hired on February 10 whose last day is August 8 would be treated as having
resigned within less than six months.  An employee hired on February 10 whose last day is August 9
(the day before the six-month anniversary date, August 10) would be treated as having worked six
months and would be eligible for a refund.
IAC 10/6/99, 6/9/04
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21.8(9) Reinstatement following an employment dispute.  If an involuntarily terminated employee
is reinstated in covered employment as a remedy for an employment dispute, the member may restore
membership service credit for the period covered by the refund by repaying the amount of the refund
plus interest within 90 days after the date of the order or agreement requiring reinstatement.  A rein-
statement following an employment dispute shall not constitute a violation of Iowa Code section
97B.53(4), even if the reinstatement occurs less than 30 days after the last wages for employment are
paid.  Accordingly, the restoration described above or, if later, a buy-back, shall be permitted but is not
required.  However, if the employee is retroactively reinstated and the previously reported termination
is expunged, the reemployment shall be treated as falling within the scope of Iowa Code section
97B.53(4) and a previously paid refund shall be repaid with interest.

21.8(10) Commencement of disability benefits under Iowa Code section 97B.50(2).
a. If a vested member terminates covered employment, takes a refund, and is subsequently ap-

proved for disability under the federal Social Security Act or the federal Railroad Retirement Act, the
member may reinstate membership service credit for the period covered by the refund by paying the
actuarial cost as determined by IPERS’ actuary.  Repayments must be made by:

(1) For members whose federal social security or railroad retirement disability payments began
before July 1, 2000, the repayment must be made within 90 days after July 1, 2000;

(2) For members whose social security or railroad retirement disability payments begin on or after
July 1, 2000, the repayment must be made within 90 days after the date federal social security or rail-
road retirement payments begin; or

(3) For any member who could have reinstated a refund under (1) or (2) above but for the fact that
IPERS has not yet received a favorable determination letter from the federal Internal Revenue Service,
the repayment must in any event be received within 90 days after IPERS has received such a ruling.

b. IPERS must receive a favorable determination letter from the federal Internal Revenue Service
before any refund can be reinstated under this subrule.

This rule is intended to implement Iowa Code sections 97B.10, 97B.46, 97B.50 and 97B.53.

581—21.9(97B)  Appeals.  Rescinded IAB 1/7/04, effective 2/11/04.
IAC 1/7/04, 6/9/04
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581—21.10(97B)  Beneficiaries.
21.10(1) Designation of beneficiaries.  To designate a beneficiary, the member must complete an

IPERS designation of beneficiary form, which must be filed with IPERS.  The designation of a benefi-
ciary by a retiring member on the application for monthly benefits is accepted by IPERS in lieu of a
completed designation form.  IPERS may consider as valid a designation of beneficiary form filed with
the member’s employer prior to the death of the member, even if that form was not forwarded to IPERS
prior to the member’s death.  If a retired member is reemployed in covered employment, the most re-
cently filed beneficiary form shall govern the payment of all death benefits for all periods of employ-
ment.  Notwithstanding the foregoing sentence, a reemployed IPERS Option 4 retiree may name some-
one other than the member’s contingent annuitant as beneficiary, but only for death benefits accrued
during the period of reemployment and only if the contingent annuitant has died or has been divorced
from the member.  If a reemployed IPERS Option 4 retiree dies without filing a new beneficiary form,
the death benefits accrued for the period of reemployment shall be paid to the member’s contingent
annuitant, unless the contingent annuitant has died or been divorced from the member.  If the contin-
gent annuitant has been divorced from the member, any portion of the death benefits awarded in a qual-
ified domestic relations order (QDRO) shall be paid to the contingent annuitant as alternate payee, and
the remainder of the death benefits shall be paid to the member’s estate, or the member’s heirs if no
estate is probated.

21.10(2) Change of beneficiary.  The beneficiary may be changed by the member by filing a new
designation of beneficiary form with IPERS.  The latest dated designation of beneficiary form on file
shall determine the identity of the beneficiary.  Payment of a refund to a terminated member cancels the
designation of beneficiary on file with IPERS.
IAC 5/19/99, 6/9/04
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21.10(3) Payments to a beneficiary.  Before death benefit payments can be made, application in
writing must be submitted to IPERS with a copy of the member’s death certificate, together with infor-
mation establishing the claimant’s right to payment.  A named beneficiary must complete IPERS’ ap-
plication for death benefits based on the deceased member’s account.

21.10(4) Where the designated beneficiary is an estate, trust, church, charity or other like organiza-
tion, payment of benefits shall be made in a lump sum only.

21.10(5) Rescinded IAB 7/5/95, effective 8/9/95.
21.10(6) Where multiple beneficiaries have been designated by the member, payment, including

the payment of the remainder of a series of guaranteed annuity payments, shall be made in a lump sum
only.  The lump sum payment shall be paid to the multiple beneficiaries in equal shares unless a differ-
ent proportion is stipulated.

21.10(7) Payment of the death benefit when no designation of beneficiary or an invalid designation
of beneficiary is on file with IPERS shall be made in one of the following ways:

a. Where the estate is open, payment shall be made to the administrator or executor.
b. Where no estate is probated or the estate is closed prior to the filing with IPERS of an applica-

tion for death benefits, payment will be made to the surviving spouse.  The following documents shall
be presented as supporting evidence:

(1) Copy of the will, if any;
(2) Copy of any letters of appointment; and
(3) Copy of the court order closing the estate and discharging the executor or administrator.
c. Where no estate is probated or the estate is closed prior to filing with IPERS and there is no

surviving spouse, payment will be made to the heirs-at-law as determined by the intestacy laws of the
state of Iowa.

d. Where a trustee has been named as designated beneficiary and is not willing to accept the death
benefit or otherwise serve as trustee, IPERS may, but is not required to, apply to the applicable district
court for an order to distribute the funds to the clerk of court on behalf of the beneficiaries of the mem-
ber’s trust.  Upon the issuance of an order and the giving of such notice as the court prescribes, IPERS
may deposit the death benefit with the clerk of court for distribution.  IPERS shall be discharged from
all liability upon deposit with the clerk of court.
IAC 5/19/99, 6/9/04
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21.10(8) Where the member dies prior to the first month of entitlement, the death benefit shall in-
clude the accumulated contributions of the member plus the product of an amount equal to the highest
year of covered wages of the deceased member and the number of years of membership service divided
by the “applicable denominator,” as provided in Iowa Code section 97B.52(1).  The amount payable
shall not be less than the amount that would have been payable on the death of the member on June 30,
1984.  The calculation of the highest year of covered wages shall use the highest calendar year of cov-
ered wages reported to IPERS.

When a member who has filed an application for retirement benefits and has survived into the first
month of entitlement dies prior to the issuance of the first benefit check, IPERS will pay the death bene-
fit allowed under the retirement option elected pursuant to section 97B.48(1) or 97B.51.

21.10(9) Waiver of beneficiary rights.  A named beneficiary of a deceased member may waive cur-
rent and future rights to payments to which the beneficiary would have been entitled.  The waiver of the
rights shall occur prior to the receipt of a payment from IPERS to the beneficiary.  The waiver of rights
shall be binding and will be executed on a form provided by IPERS.  The waiver of rights may be gener-
al, in which case payment shall be divided equally among all remaining designated beneficiaries, or to
the member’s estate if there are none.  The waiver of rights may also expressly be made in favor of one
or more of the member’s designated beneficiaries or the member’s estate.  If the waiver of rights oper-
ates in favor of the member’s estate and no estate is probated or claim made, or if the executor or admin-
istrator expressly waives payment to the estate, payment shall be paid to the member’s surviving
spouse unless there is no surviving spouse or the surviving spouse has waived the surviving spouse’s
rights.  In that case, payment shall be made to the member’s heirs excluding any person who waived the
right to payment.  Any waiver filed by an executor, administrator, or other fiduciary must be accompa-
nied by a release acceptable to IPERS indemnifying IPERS from all liability to beneficiaries, heirs, or
other claimants for any waiver executed by an executor, administrator, or other fiduciary.
IAC 5/19/99, 6/9/04
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21.10(10) Payment may be made to a conservator if the beneficiary is under the age of 18 and the
total dollar amount to be paid by IPERS to a single beneficiary is $10,000 or more.  Payment may be
made to a custodian if the total dollar amount to be paid by IPERS to a single beneficiary is less than
$10,000.

21.10(11) For members who die prior to January 1, 1999, when a member on benefits returns to
covered employment (or retires but remains in covered employment if aged 70 or older) and dies be-
fore applying for a recomputation or recalculation/recomputation of benefits, the preretirement death
benefit formula in effect prior to the enactment of 2000 Iowa Acts, chapter 1077, shall be applied to the
wages and years of service reported after benefits began.

21.10(12) A death benefit payable under Iowa Code sections 97B.52(1) and 97B.52(2) shall not
exceed the maximum amount possible under the Internal Revenue Code.  To ensure the limit is not
exceeded, a member’s combined lump sum death benefit under Iowa Code sections 97B.52(1) and
97B.52(2) shall not exceed 100 times the member’s Option 2 amount for a member who retires, or the
Option 2 amount that would have been payable to the member at the member’s earliest normal retire-
ment age for a member who died before retiring.  If a beneficiary of a special service member is eligible
for an in-the-line-of-duty death benefit, any reduction required under this rule shall be taken first from
a death benefit payable under Iowa Code section 97B.52(1).  The “100 times” limit shall apply to active
and inactive members who die on or after January 14, 2004.  A retired reemployed member who dies
during the period of reemployment shall be subject to the limits described in this subrule.

21.10(13) IPERS will apply the provisions of the Uniform Simultaneous Death Act, Iowa Code
sections 633.523 et seq., in determining the proper beneficiaries of death benefits in applicable cases.

21.10(14) IPERS will apply the provisions of the Felonious Death Act, Iowa Code sections
633.535 et seq., in determining the proper beneficiaries of death benefits in applicable cases.

21.10(15) A completed application must be filed with the department no later than five years after
the date of the member’s death or the total sum is forfeited.  A beneficiary’s right to receive a death
benefit beyond the five-year limitation shall be extended to the extent permitted under Internal Reve-
nue Code Section 401(a)(9) and the applicable treasury regulations.  Notwithstanding the foregoing,
the maximum claims period shall not exceed the period required under Internal Revenue Code Section
401(a)(9), which may be less than five years for death benefits payable under benefit options described
in Iowa Code sections 97B.49A to 97B.49I and 97B.51(6) and for members who die after their required
beginning date.  The claims period for all cases in which the member’s death occurs during the same
calendar year in which a claim must be filed under this subrule shall end April 1 of the year following
the year of the member’s death.
IAC 12/10/03, 6/9/04
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21.10(16) Effective July 1, 1998, a member’s beneficiary or heir may file a claim for previously
forfeited death benefits.  Interest for periods prior to the date of the claim will only be credited through
the quarter that the death benefit was required to be forfeited by law.  For claims filed prior to July 1,
1998, interest for the period following the quarter of forfeiture will accrue beginning with the third
quarter of 1998.  For claims filed on or after July 1, 1998, interest for the period following the quarter of
forfeiture will accrue beginning with the quarter that the claim is received by IPERS.  For death bene-
fits required to be forfeited in order to satisfy Section 401(a)(9) of the federal Internal Revenue Code,
in no event will the forfeiture date precede January 1, 1988.  IPERS shall not be liable for any excise
taxes imposed by the Internal Revenue Service on reinstated death benefits.

Effective January 14, 2004, all claims for a previously forfeited death benefit shall be processed
under the procedure set forth at subrule 21.10(19), except that for deaths that occurred prior to July 1,
1998, the death benefit shall be paid by the system as soon as practicable.
IAC 12/10/03, 6/9/04
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21.10(17) Interest is only accrued if the member dies before the member’s retirement first month of
entitlement (FME) or, for a retired reemployed member, before the member’s reemployment FME, and
is only accrued with respect to the retired or retired reemployed member’s accumulated contributions
account.

21.10(18) Death benefits under Iowa Code section 97B.52(1).
a. Definitions.
“Accrued benefit” means the monthly amount that would have been payable to the deceased mem-

ber under IPERS’ Option 2 at the member’s earliest normal retirement age, based on the member’s
covered wages and service credits at the date of death, and the retirement benefit formula in effect in the
month following the date of death.  If a deceased member’s wage record consists of a combination of
regular and special service credits, the deceased member’s earliest normal retirement age shall be de-
termined under the regular or special service benefit formula under which the member accrued the ma-
jority of the value of the member’s accrued retirement benefit.

“Beneficiary(ies)” shall, unless the context indicates otherwise, refer to both window period bene-
ficiaries and post-window period beneficiaries.

“Implementation date” means January 1, 2001.
“Nearest age” means a member’s or beneficiary’s age expressed in whole years, after rounding for

partial years of age.  Ages shall be rounded down to the nearest whole year if less than six complete
months have passed following the month of the member’s or beneficiary’s last birthday, and shall be
rounded up if six complete months or more have passed following the month of the member’s or bene-
ficiary’s last birthday.

“Post-window period beneficiary” means a beneficiary of a member who dies before the member’s
first month of entitlement and on or after January 1, 2001.

“Window period beneficiary” means a beneficiary of a member who dies before the member’s first
month of entitlement during the period January 1, 1999, through December 31, 2000.
IAC 4/18/01, 6/9/04
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b. Any window period beneficiary or post-window period beneficiary may elect to receive the
lump sum amount available under Iowa Code section 97B.52(1).  Sole beneficiaries may elect, in lieu
of the foregoing lump sum amount, to receive a single life annuity that is the actuarial equivalent of
such lump sum amount.

A window period beneficiary must repay any prior preretirement death benefit received as follows:
(1) If a window period beneficiary wishes to receive the larger lump sum amount, if any, the sys-

tem shall pay the difference between the prior death benefit lump sum amount and the new death bene-
fit lump sum amount.

(2) If a sole window period beneficiary wishes to receive a single life annuity under Iowa Code
section 97B.52(1), the sole window period beneficiary may either:

1. Annuitize the difference between the previously paid lump sum amount and the new larger
lump sum amount, if any; or

2. Annuitize the full amount of the largest of the lump sum amounts available under the revised
statute, but must repay the full amount of the previously paid lump sum amount.

(3) To the extent possible, repayment costs shall be recovered from retroactive monthly payments,
if any, and the balance shall be offset against current and future monthly payments until the system is
repaid in full.

c. A claim for a single life annuity under this subrule must be filed as follows:
(1) A sole window period beneficiary must file a claim for a single life annuity within 12 months of

the implementation date.
(2) A sole post-window period beneficiary must file a claim for a single life annuity within 12

months of the member’s death.
(3) A beneficiary who is a surviving spouse must file a claim for a single life annuity within the

period specified in subparagraph (1) or (2), as applicable, or by the date that the member would have
attained the age of 70½, whichever period is longer.
IAC 4/18/01, 6/9/04
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d. Elections to receive the lump sum amount or single life annuity available under Iowa Code
section 97B.52(1) and this subrule shall be irrevocable once the first payment is made.  Election shall
be irrevocable as of the date the first paycheck is issued, or would have been issued but for the fact that
the payment is being offset against a prior preretirement death benefit payment.

e. No further benefits will be payable following the death of any beneficiary who qualifies and
elects to receive the single life annuity provided under this subrule.

f. The provisions of this subrule shall not apply to members who die before January 1, 1999.
g. Procedures and assumptions to be used in calculating the lump sum present value of a mem-

ber’s accrued benefit:
(1) IPERS shall calculate a member’s retirement benefit at earliest normal retirement age under

IPERS’ Option 2, based on the member’s covered wages and service credits at the date of death, and the
retirement benefit formula in effect in the month following the date of death.

(2) For purposes of determining the “member date of death annuity factor” under the conversion
tables supplied by IPERS’ actuary, IPERS shall assume that “age” means the member’s nearest age at
the member’s date of death.

(3) For purposes of determining the “member unreduced retirement annuity factor” under the con-
version tables supplied by IPERS’ actuary, IPERS shall assume that “age” means the member’s nearest
age at the member’s earliest normal retirement date.  If a member had already attained the member’s
earliest normal retirement date, IPERS shall assume that “age” means the member’s nearest age at the
date of death.

h. Procedures and assumptions for converting the lump sum present value of a deceased mem-
ber’s preretirement death benefit to a single life annuity:

(1) For purposes of determining the “age of beneficiary annuity factor” under the conversion
tables supplied by IPERS’ actuary, IPERS shall assume that “age” means the beneficiary’s nearest age
as of the beneficiary’s first month of entitlement.

(2) A beneficiary’s first month of entitlement is the month after the date of the member’s death, but
is subject to the limit on retroactive payments described in paragraph “j”  below.
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i. Eligibility for FED payments.  Any sole beneficiary who is eligible for and elects to receive a
single life annuity under this subrule shall also qualify for the dividend payments authorized under rule
581—21.30(97B), subject to the requirements of that rule.

j. Retroactive payments.  Retroactive payments of monthly annuity amounts to sole beneficia-
ries who elect the single life annuity shall be payable as follows:

(1) Window period beneficiaries shall receive retroactive payments, not to exceed three years of
such payments, beginning with the month following the month of the member’s death, provided that
the beneficiary applies for the single life annuity within the time period specified in 21.10(18)“c.”

(2) Post-window period beneficiaries may receive no more than six months of retroactive pay-
ments, provided that the beneficiary applies for the single life annuity within the period specified in
21.10(18)“c.”
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k. Retired reemployed members and aged 70 members who retire without terminating employ-
ment.  Preretirement death benefits for retired reemployed members and aged 70 members who retire
without terminating employment shall be calculated as follows:

(1) For beneficiaries of such members who elected IPERS’ Option 4 or 6 at retirement, IPERS
shall recompute (for retired reemployed members) or recalculate/recompute (for aged 70 members
who retired without terminating employment) the member’s monthly benefits as though the member
had elected to terminate employment as of the date of death, to have the member’s benefits adjusted for
post-retirement wages, and then lived into the recomputation or recalculation/recomputation (as appli-
cable) first month of entitlement.

(2) The recomputations provided under subparagraph (1) shall apply only to beneficiaries of
members who elected IPERS’ Option 4 or 6, where the member’s monthly benefit would have been
increased by the period of reemployment, and is subject to the limitations of Iowa Code sections
97B.48A, 97B.49A, 97B.49B, 97B.49C, 97B.49D, and 97B.49G.  The recalculation/recomputations
provided under subparagraph (1) shall apply only to beneficiaries of members who elected IPERS’
Option 4 or 6, where the member’s monthly benefit would have been increased by the period of em-
ployment after the initial retirement, and is subject to the limitations of Iowa Code sections 97B.49A,
97B.49B, 97B.49C, 97B.49D, and 97B.49G.  In all other cases, preretirement death benefits under this
subparagraph shall be equal to the lump sum amount equal to the accumulated employee and accumu-
lated employer contributions.

(3) Beneficiaries of members who had elected IPERS’ Option 4 or 6 may also elect to receive the
accumulated employer and accumulated employee contributions described in the preceding sentence,
in lieu of the increased monthly annuity amount.

(4) Notwithstanding subparagraph (2) above, if the member elected IPERS’ Option 5 at retire-
ment, the lump sum amount payable under this paragraph shall be the greater of the applicable com-
muted lump sum or the accumulated employee and accumulated employer contributions.
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21.10(19) If a death benefit cannot be paid under subrule 21.10(7), IPERS will pay a death benefit
to the member’s heirs according to the following procedure.

1. Children.  If there is no surviving spouse, but at least one child survives, the death benefit shall
be divided equally among the member’s children.  If there are living and deceased children, the shares
that would have been payable to deceased children shall be payable in equal shares to the surviving
children of each such deceased child.

2. Grandchildren.  If neither the spouse nor children survive, but at least one grandchild survives,
the death benefit shall be divided equally among the member’s grandchildren.  If there are living and
deceased grandchildren, the shares that would have been payable to any deceased grandchild shall be
payable in equal shares to the surviving children of such deceased grandchild.

3. Parent(s).  If there is no surviving spouse, child, or grandchild, but at least one parent survives,
the death benefit shall be divided equally between the member’s parents.

4. Siblings.  If there is no surviving spouse, child, grandchild, or parent, but at least one sibling
survives, the death benefit shall be divided equally among the member’s siblings.  If there are living
and deceased siblings, the shares that would have been payable to any deceased sibling shall be pay-
able in equal shares to the surviving children of such deceased siblings.

5. Nephew(s) and niece(s).  If no one from the above-mentioned groups survives, but there is at
least one surviving niece or nephew, the death benefit shall be divided equally among the member’s
surviving nieces and nephews.
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6. Estate.  If someone other than a member of one of the groups listed above claims the member’s
death benefit, an estate must be opened and the death benefit shall only be payable to the administrator
of that estate.

IPERS shall distribute the death benefit to the heirs making a claim for such benefit in descending
order listed in paragraphs “1” to “6” above.  A claimant shall be required to submit an affidavit suitable
to IPERS that verifies the claimant’s share or, to the best of the claimant’s knowledge, that there are no
other surviving persons from the claimant’s group and that there are no living persons in any lower-
numbered group that would have a higher priority claim to the death benefit.  IPERS shall have no
responsibility to determine or search out the member’s heirs at law, nor shall IPERS incur any liability
for relying on a claimant’s affidavits in paying the death benefit hereunder.

If a claimant has identified other persons in the claimant’s group who would be entitled to a share of
the member’s death benefit, but such persons have not filed a claim within five years after the mem-
ber’s death, or by the date required under IRC Section 401(a)(9) if earlier, the remainder of the mem-
ber’s death benefit shall be paid in pro-rata shares to the claimants who were previously paid a share of
the death benefit.  In order to comply with the applicable IRS limitations, the final payments under this
subrule shall be made by December 31 of the fifth year that begins after the member’s date of death, or
by December 31 of the year that distribution is required under IRC Section 401(a)(9), if earlier.  The
sole recourse of any claimant who is a member of a group receiving payments hereunder or of any
lower-numbered group that should have received all of such payments shall be against the claimants of
the group that received death benefit payments.

This rule is intended to implement Iowa Code sections 97B.1A(8), 97B.1A(17), 97B.34, 97B.34A,
97B.44 and 97B.52 and 2000 Iowa Acts, chapter 1077, section 75.
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581—21.11(97B)  Application for benefits.
21.11(1) Form used.  It is the responsibility of the member to notify IPERS of the intention to retire.

This should be done 60 days before the expected retirement date.  The application for monthly retire-
ment benefits is obtainable from IPERS, 7401 Register Drive, P.O. Box 9117, Des Moines, Iowa
50306-9117.  The printed application form shall be completed by each member applying for benefits
and shall be mailed or brought in person to IPERS.  Option choice and date of retirement shall be clear-
ly stated on the application form and all questions on the form shall be answered in full.  If an optional
allowance is chosen by the member in accordance with Iowa Code section 97B.48(1) or 97B.51, the
election becomes binding when the first retirement allowance is paid.  A retirement application is
deemed to be valid and binding when the first payment is paid.  Members may not cancel their applica-
tions, change their option choice, or change an IPERS option containing contingent annuitant benefits
after that date.

21.11(2) Proof required in connection with application.  Proof of date of birth to be submitted with
an application for benefits shall be in the form of a birth certificate or an infant baptismal certificate.  If
these records do not exist, the applicant shall submit two other documents or records which will verify
the day, month and year of birth.  A photographic identification record may be accepted even if now
expired unless the passage of time has made it impossible to determine if the photographic identifica-
tion record is that of the applicant.  The following records or documents are among those deemed ac-
ceptable to IPERS as proof of date of birth:

a. United States census record;
b. Military record or identification card;
c. Naturalization record;
d. A marriage license showing age of applicant in years, months and days on date of issuance;
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e. A life insurance policy;
f. Records in a school’s administrative office;
g. An official form from the United States Immigration Service, such as the “green card,” con-

taining such information;
h. Driver’s license or Iowa nondriver identification card;
i. Adoption papers;
j. A family Bible record.  A photostatic copy will be accepted with certification by a notary that

the record appears to be genuine; or
k. Any other document or record ten or more years old, or certification from the custodian of such

records which verifies the day, month, and year of birth.
If the member, the member’s representative, or the member’s beneficiary is unable or unwilling to

provide proof of birth, or in the case of death, proof of death, IPERS may rely on such resources as it has
available, including but not limited to records from the Social Security Administration, Iowa division
of records and statistics, IPERS’ own internal records, or reports derived from other public records, and
other departmental or governmental records to which IPERS may have access.

Under subrule 21.11(6), IPERS is required to begin making payments to a member or beneficiary
who has reached the required beginning date specified by Internal Revenue Code Section 401(a)(9).  In
order to begin making such payments and to protect IPERS’ status as a plan qualified under Internal
Revenue Code Section 401(a), IPERS may rely on its internal records with regard to date of birth, if the
member or beneficiary is unable or unwilling to provide the proofs required by this subrule within 30
days after written notification of IPERS’ intent to begin mandatory payments.
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21.11(3) Retirement benefits and the age reduction factor.
a. A member shall be eligible for monthly retirement benefits with no age reduction effective

with the first of the month in which the member becomes the age of 65, if otherwise eligible.
b. Effective July 1, 1998, a member shall be eligible for full monthly retirement benefits with no

age reduction effective with the first of the month in which the member becomes the age of 62, if the
member has 20 full years of service and is otherwise eligible.

c. Effective July 1, 1997, a member shall be eligible to receive monthly retirement benefits with
no age reduction effective the first of the month in which the member’s age on the last birthday and the
member’s years of service equal or exceed 88, provided that the member is at least the age of 55.

These benefits are computed in accordance with Iowa Code sections 97B.49A to 97B.49I.
21.11(4) A member shall be eligible to receive monthly retirement benefits effective with the first

day of the month in which the member becomes the age of 70, even though the member continues to be
employed.

21.11(5) A member shall be eligible to receive benefits for early retirement effective with the first
of the month in which the member attains the age of 55 or the first of any month after attaining the age of
55 before the member’s normal retirement date, provided the date is after the last day of service.

21.11(6) A member retiring on or after the early retirement or normal  retirement  date  shall submit
a written notice to IPERS setting forth the retirement date, provided the date is after the member’s last
day of service.  A member’s first month of entitlement shall be no earlier than the first day of the first
month after the member’s last day of service or, if later, the month provided for under subrule 21.18(2).
A member who does not begin benefits timely in the first month that begins after the member’s last day
of service may receive up to six months of retroactive payments.  The period for which retroactive pay-
ments may be paid is measured from the month that a valid contact occurs.  For purposes of this subrule,
a “contact” means a telephone call, facsimile transmission, E-mail, visit to IPERS at its offices or off-
site locations, or a letter or other writing requesting a benefits estimate or application to retire, which-
ever is received first.  If a completed retirement application form is received more than 30 days after
such a benefits estimate or retirement application is mailed, retroactive payments may only be made
for up to six months preceding the month that the completed retirement application is received by
IPERS.
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Notwithstanding the foregoing, IPERS shall commence payment of a member’s retirement benefit
under Iowa Code sections 97B.49A to 97B.49I (under Option 2) no later than the “required beginning
date” specified under Internal Revenue Code Section 401(a)(9), even if the member has not submitted
the appropriate notice.  If the lump sum actuarial equivalent could have been elected by the member,
payments shall be made in such a lump sum rather than as a monthly allowance.  The “required begin-
ning date” is defined as the later of:  (1) April 1 of the year following the year that the member attains
the age of 70½, or (2) April 1 of the year following the year that the member actually terminates all
employment with employers covered under Iowa Code chapter 97B.

If IPERS distributes a member’s benefits without the member’s consent in order to begin benefits
on or before the required beginning date, the member may elect to receive benefits under an option
other than the default option described above, or as a refund, if the member contacts IPERS in writing
within 60 days of the first mandatory distribution.  IPERS shall inform the member what adjustments
or repayments are required in order to make the change.

If a member cannot be located so as to commence payment on or before the required beginning date
described above, the member’s benefit shall be forfeited.  However, if a member later contacts IPERS,
and wishes to file an application for retirement benefits, the member’s benefits shall be reinstated.  A
member whose benefits are forfeited and then reinstated under this subrule shall only qualify for retro-
active payments to the extent provided under Iowa Code section 97B.48(2).

For members aged 70 or older who choose to retire while actively employed, and fall within the
scope of 2000 Iowa Acts, chapter 1077, section 74, retroactive payments shall not be payable prior to
May 2000.

21.11(7) Retirement benefits to a member shall terminate the day on which the member’s death
occurs.  The benefits for the month of the member’s death shall be prorated based on the number of
days the member lived during that month.  Notwithstanding the foregoing, for each death occurring on
or after July 1, 1998, a member’s retirement benefits shall terminate after payment is made to the mem-
ber for the entire month during which the member’s death occurs.  For such deaths, death benefits shall
begin with the month following the month in which the member’s death occurs.

21.11(8) Upon the death of the retired member, IPERS will reconcile the decedent’s account to de-
termine if an overpayment was made to the retiree and if a further payment(s) is due to the retired mem-
ber’s named beneficiary, contingent annuitant, heirs-at-law or estate.  If an overpayment has been
made to the retired member, IPERS will determine if steps should be taken to seek collection of the
overpayment from the named beneficiary, contingent annuitant, estate, heirs-at-law, or other interested
parties.

The waiver of the necessary steps to effect collection may occur in cases where recovery of the mon-
eys is not probable and where that action is not deemed prudent administration or cost-effective utiliza-
tion of the funds of the system.

21.11(9) To receive retirement benefits, a member under the age of 70 must officially leave em-
ployment with an IPERS covered employer, give up all rights as an employee, and complete a period of
bona fide retirement.  A period of bona fide retirement means four or more consecutive calendar
months for which the member qualifies for monthly retirement benefit payments.  The qualification
period begins with the member’s first month of entitlement for retirement benefits as approved by
IPERS.  A member may not return to covered employment before filing a completed application for
benefits.

A member will not be considered to have a bona fide retirement if the member is a school or univer-
sity employee and returns to work with the employer after the normal summer vacation.  In other posi-
tions, temporary or seasonal interruption of service which does not terminate the period of employ-
ment does not constitute a bona fide retirement.  A member also will not be considered to have a bona
fide retirement if the member has, prior to the member’s first month of entitlement, entered into con-
tractual arrangements with the employer to return to employment after the expiration of the four-month
bona fide retirement period.
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Effective July 1, 1990, a school employee will not be considered terminated if, while performing the
normal duties, the employee performs for the same employer additional duties which take the em-
ployee beyond the expected termination date for the normal duties.  Only when all the employee’s com-
pensated duties cease for that employer will that employee be considered terminated.

The bona fide retirement period will be waived, however, if the member is elected to public office
which term begins during the normal four-month bona fide retirement period.  This waiver does not
apply if the member was an elected official who was reelected to the same position for another term.
The bona fide retirement period will also be waived for state legislators who terminate their nonlegisla-
tive employment and the IPERS coverage for their legislative employment and begin retirement but
wish to continue with their legislative duties.

A member will have a bona fide retirement if the member returns to work as an independent contrac-
tor with a public employer during the four-month qualifying period.  Independent contractors are not
covered under IPERS.

Effective July 1, 1998, a member does not have a bona fide retirement until all employment with
covered employers, including employment which is not covered by this chapter, with such employer is
terminated and the member receives at least four monthly benefit payments.  In order to receive retire-
ment benefits, the member must file a completed application for benefits form with the department
before returning to any employment with the same employer.

Notwithstanding the foregoing, the continuation of group insurance coverage at employee rates for
the remainder of the school year for a school employee who retires following completion of services by
that individual shall not cause that person to be in violation of IPERS’ bona fide retirement requirements.

Effective July 1, 2000, a member does not have a bona fide retirement until all employment with
covered employers, including employment which is not covered under this chapter, is terminated for at
least one month, and the member does not return to covered employment for an additional three
months.  In order to receive retirement benefits, the member must file a completed application for
benefits form with the department before returning to any employment with a covered employer.

The 30-day bona fide refund period shall be waived for an elected official covered under Iowa Code
section 97B.1A(8)“a” (1), and for a member of the general assembly covered under Iowa Code section
97B.1A(8)“a” (2), when the elected official or legislator notifies IPERS of the intent to terminate
IPERS coverage for the elective office and, at the same time, terminates all other IPERS covered em-
ployment prior to the issuance of the refund.  Such an official may remain in the elective office and
receive an IPERS refund without violating IPERS’ bona fide refund rules.  If such elected official ter-
minates coverage for the elective office and also terminates all other IPERS covered employment, but
is then reemployed in covered employment, and has not received a refund as of the date of hire, the
refund shall not be made.  Furthermore, if such elected official is reemployed in covered employment,
the election to revoke IPERS coverage for the elective position shall remain in effect, and the public
official shall not be eligible for new IPERS coverage for such elected position.

The prior election to revoke IPERS coverage for the elected position shall also remain in effect if
such elected official is reelected to the same position without an intervening term out of office.  The
waiver granted in this paragraph shall be applicable to such elected officials who were in violation of
the prior bona fide refund rules on and after November 1, 2002, when such individuals have not repaid
the previously invalid refund.

21.11(10) If a member files a retirement application but fails to select a first month of entitlement,
IPERS will select by default the earliest month possible.  A member may appeal this default selection
by sending written notice of the appeal postmarked on or before 30 days after a notice of the default
selection was mailed to the member.  Notice of the default selection is deemed sufficient if sent to the
member at the member’s address of record.

This rule is intended to implement Iowa Code sections 97B.5, 97B.15, 97B.48(1), 97B.49A to
97B.49I, 97B.50(1), 97B.51, 97B.52, and 97B.52A.
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581—21.12(97B)  Service credit.  An employee working in a position for a school district or other
institution which operates on a nine-month basis shall be credited with a year of service for each year in
which three quarters of coverage are recorded, if the employee returns to covered employment the next
operating year.  The foregoing sentence shall be implemented as follows.  A member will receive credit
for the third quarter when no wages are reported in that quarter if the member works the following three
calendar quarters and had covered wages or was on an approved leave of absence in the immediately
preceding second quarter.  An individual employed on a fiscal- or calendar-year basis shall be credited
with a year of service for each year in which four quarters of coverage are recorded.

21.12(1)   Prior service.
a. A member shall receive prior service credit if the member made contributions under the abol-

ished Iowa Old-Age and Survivors’ Insurance (IOASI) System and has not qualified for IOASI bene-
fits.  If qualified, a member will be granted credit for verified service that occurred during and prior to
the IOASI period.

b. Effective July 1, 1990, “public employee” means not only an employee who had made con-
tributions under IOASI, but also includes a member who had service as a public employee prior to July
4, 1953, in another state, or for the federal government, or within other retirement systems established
in the state of Iowa and who qualifies for the buy-in programs referenced in 21.24(2).  To receive credit
for service in another system, however, the public employee who had not made contributions to IOASI
but who wishes to receive prior service credit for public employment elsewhere must meet the follow-
ing conditions:

(1) Have been a public employee;
(2) Waive on a form provided by IPERS all rights to a retirement in another system for that period

of employment for the public employer(s), if any; and
(3) Submit verification of service for that other public employer to IPERS.
A qualifying member who decides to purchase IPERS credit for prior service must make employer

and employee contributions to IPERS for each year of service or fraction thereof allowed in this buy-in.
This contribution shall be equal to the member’s covered IPERS wages for the most recent full calen-
dar year of IPERS coverage, using the rates in Iowa Code sections 97B.11, 97B.49B and 97B.49C then
applicable to the type of service credit being purchased, and multiplied by the number of years or frac-
tion thereof being purchased from other public employment.

c. Prior to July 1, 1990, public employment must have been for the state of Iowa, or a county, city,
township, school district of the state of Iowa, or a political subdivision, provided the employment was
not in an elective position, and provided further that the employee is not covered by another retirement
plan funded in whole or in part by the state of Iowa or a political subdivision.  Effective July 1, 1990,
public employment may also include service for a public employer in another state, for the federal gov-
ernment, or for public employment covered by another retirement system within the state of Iowa.

d. For the purposes of this rule, public school teachers are considered to have been in service on
July 4, 1953, if they were under contract at the end of the school year 1952-1953 or if they signed a
contract for the 1953-1954 school year on or before July 4, 1953.

21.12(2)   Prior service credit for vacation or leave of absence.
a. Prior service credit shall be given for a period of vacation or leave of absence authorized by the

employer not to exceed 12 months.  If a period of vacation or leave of absence exceeds 12 months, prior
service credit shall be given for the first 12 months only.  However, if a period of vacation or leave of
absence was granted for 12 months or less, and renewed for 12 months or less, all periods of vacation or
leave of absence shall be included as prior service, even though all periods added together exceed 12
months.
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b. Reentry into public employment by an employee on leave of absence can be achieved by the
employee by accepting employment with any public employer, provided there is no interruption be-
tween the end of the period of the leave of absence and reentry into public employment.

c. The employer must verify the inclusive dates of the period of vacation or leave of absence be-
fore prior service can be given.

21.12(3)   Prior service credit for military service.
a. Prior service credit shall be given for the entire period of military service during a war or na-

tional emergency, provided the employee was employed by the employer immediately prior to entry
into military service and the employee returned to work for the same employer within 12 months after
release from service.

b. The employer must verify the inclusive dates of the period of absence from work.  A copy of
the enlistment and discharge records must also be provided to IPERS to verify enlistment and dis-
charge dates.

21.12(4)   Prior service credit for interruption in service.  Prior service credit shall be given for peri-
ods of temporary or seasonal interruption in service where the temporary suspension of service does
not terminate the period of employment of the employee.  Verification from the employer is needed
stating the dates of employment, periods of interruption and that employment was not terminated dur-
ing those periods.

21.12(5)   Prior service credit for part-time employment.
a. Effective July 1, 1990, if a member had covered wages reported in any quarter or the custodian

of the record certifies service in any quarter, a full quarter of credit will be granted.
b. A teacher will receive credit for a full year in which three quarters of coverage are reported or

three quarters of service are certified by the custodian of the records if the teacher had a contract for the
following school year.  IPERS may require the submission of a copy of that contract.

c. Prior to July 1, 1990, prior service credit for part-time employment was granted on the basis of
actual time worked.  A ratio determined either by dividing the actual average time worked per day by the
normal full-time day or by some other reasonable method was used to calculate the actual time worked.

21.12(6)   Prior service credit for a set period of time.
a. Effective July 1, 1990, prior service credit will be granted for those quarters in which covered

wages were reported or if the custodian of the record certifies service.
b. Prior to July 1, 1990, full prior service credit was given for periods of employment which re-

quired the employee to be available for as much work as required, even though the employee may not
have actually worked full-time.  This includes the employment of town clerks, secretaries of school
districts, school bus drivers and school lunch employees.

21.12(7)   Prior service credit for school year.  A public school teacher who worked full-time the
entire school year shall be given a full year of prior service credit.

a. Effective July 1, 1990, if a member had covered wages reported in any quarter or the custodian
of the record certifies service in any quarter, a full quarter of credit will be granted.

A teacher will receive credit for a full year in which three quarters of coverage are reported or three
quarters of service are certified by the custodian of the records if the teacher had a contract for the fol-
lowing school year.  IPERS may require the submission of a copy of that contract.

b. Prior to July 1, 1990, school employees may have received less than a full year’s credit if they
had reportable wages in fewer than four quarters.

21.12(8)   Proof of prior service.
a. A statement showing the inclusive dates of employment and the position(s) the member held shall

be signed by the present custodian of those employment records.  IPERS Form 507 or a statement contain-
ing similar information may be used for this purpose.  This statement does not require notarization.

b. If an employment record is not available for any reason, notarized affidavits of two individuals
having knowledge of the employment for which prior service credit is sought shall be submitted.
IPERS Form 507-A or an affidavit containing similar information may be used.
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c. Proof of prior service will be scrutinized to ensure that:
(1) It refers to covered employment in Iowa;
(2) It is signed by the proper authority;
(3) It refers to the member in question;
(4) The position held is one for which prior service credit can be given;
(5) Any corrections, deletions, or additions in dates of service are initialed by the signer of the

document;
(6) Anything on the reverse side of the form is taken into consideration; and
(7) Certification showing the highest gross wage earned in any 12 consecutive month period be-

fore July 4, 1953, refers to a period ending before that date.  IOASI records may be used for verification
of wages if necessary, and this information is noted on the face of IPERS Form 502, application for
monthly retirement allowance.

d. Effective July 1, 1990, prior service will be credited by quarters.  Service of less than a full
quarter shall be rounded up to a full quarter.  (Prior to July 1, 1990, the amount of prior service credit
due on each proof of service was computed in years, months and days.)

e. If the custodian of the records cannot verify service before July 4, 1953, or if the member dis-
putes the amount of time proven, IPERS may use any records available to supplement the member’s
proof.

21.12(9)   Prior service credit for service before January 1, 1946.  An active, vested or retired mem-
ber who was employed prior to January 1, 1946, by an employer may file written verification of the
member’s dates of employment with IPERS and receive credit for years of prior service for the period
of employment.  However, a member who is eligible for or receiving a pension or annuity from a local
school district for service prior to January 1, 1946, is not eligible to receive credit for the period of
service upon which the pension or annuity is based.  The member is responsible to obtain sufficient
proof of service prior to January 1, 1946, as IPERS may require.

21.12(10) Membership service.  A member shall receive membership service credit for service
rendered after July 4, 1953.  Service is counted to the complete quarter calendar year.  A calendar year
shall not include more than four quarters.

This rule is intended to implement Iowa Code sections 97B.41(12), 97B.43 and 97B.75.

581—21.13(97B)  Calculation of monthly retirement benefits.
21.13(1)   If a member has four or more complete years of service credit in IPERS, a monthly pay-

ment allowance will be paid beginning with the first full month after all employment with all covered
employers terminates.  This allowance will be paid in accordance with the applicable paragraph of this
rule and any option the member may elect pursuant to Iowa Code section 97B.51.  IPERS shall deter-
mine on the applicable forms which designated fractions of a member’s monthly retirement allowance
payable to contingent annuitants shall be provided as options under Iowa Code section 97B.51(1).
Any option elected by a member under Iowa Code section 97B.51 must comply with the requirements
of the Internal Revenue Code that apply to governmental pension plans, including but not limited to
Internal Revenue Code Section 401(a)(9).  If a member has less than four complete years of service
credit, the benefit receivable will be computed on a money purchase basis, with reference to annuity
tables used by IPERS in accordance with the member’s age.  Benefits are not payable before the age of
55, except after July 1, 1990, in accordance with an early distribution in the case of retirement due to
disability, as described in rule 581—21.22(97B).
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21.13(2)   Reduction for early retirement.
a. Effective July 1, 1988, a member’s benefit formula will be reduced by one-quarter of 1 percent

for each month the member’s retirement precedes the normal retirement date, as defined in Iowa Code
section 97B.45 excluding section 97B.45(4).  The following are situations in which a member is con-
sidered to be taking early retirement:

(1) If a member is less than the age of 65 in the member’s first month of entitlement and has less
than 20 years of service; or

(2) If a member is less than 62 years of age in the month of the member’s retirement and has 20
years of service.

b. Effective July 1, 1997, a member shall be eligible to receive monthly retirement benefits with
no age reduction effective the first of the month in which the member’s age on the last birthday and the
member’s years of service equal or exceed 88, provided that the member is at least the age of 55.

c. Effective July 1, 1991, a member qualifying for early retirement due to disability under Iowa
Code section 97B.50 shall not be subject to a reduction in benefits due to age.

d. If a member retires with at least 20 years of service but is less than the age of 62, the age reduc-
tion shall be calculated by deducting .25 percent per month for each month that the first month of en-
titlement precedes the month in which the member attains the age of 62.  If a member retires with less
than 20 years of service, the age reduction shall be calculated by deducting .25 percent per month for
each month that the first month of entitlement precedes the month in which the member attains the age
of 65.

e. Effective January 1, 2001, or such later date that the actuary certifies that the change can be
made without increasing contributions, the age reduction shall be calculated by deducting 0.25 percent
per month for each month that the first month of entitlement precedes the earliest possible normal re-
tirement date for that member based on the age and years of service at the member’s actual retirement.

21.13(3)   A member’s early retirement date shall be the first day of the month of the fifty-fifth birth-
day or any following month before the normal retirement date, provided that date is after the last day of
service.

21.13(4)   Members employed before January 1, 1976, and retiring after January 1, 1976, with four
or more complete years of membership service shall be eligible to receive the larger of a monthly for-
mula benefit equal to the member’s total covered wages multiplied by one-twelfth of one and fifty-
seven hundredths percent, multiplied by the percentage calculated in subrule 21.13(2), if applicable, or
a benefit as calculated in subrule 21.13(6).

21.13(5)   Members employed before January 1, 1976, who qualified for prior service credit shall be
eligible to receive a monthly formula benefit of eight-tenths of one percent multiplied by each year of
prior service multiplied by the monthly rate of the member’s total remuneration during the 12 consecu-
tive months of prior service for which the total remuneration was the highest, disregarding any month-
ly rate amount in excess of $250, plus three-tenths of one percent of the monthly rate amount not in
excess of $250 for each year in which accrued liability for benefit payments created by the abolished
system is funded.

21.13(6)   Benefit formula.
a. For each active member retiring on or after July 1, 1994, with four or more complete years of

service, the monthly benefit will be equal to one-twelfth of an amount equal to 60 percent of the three-
year average covered wage multiplied by a fraction of years of service.

b. For all active and inactive vested members, the monthly retirement allowance shall be deter-
mined on the basis of the formula in effect on the date of the member’s retirement.  If the member takes
early retirement, the benefit shall be adjusted as provided in subrule 21.13(2).
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c. Effective July 1, 1996, in addition to the 60 percent multiplier identified above, members who
retire with years of service in excess of their “applicable years” shall have the percentage multiplier in-
creased by 1 percent for each year in excess of their “applicable years,” not to exceed an increase of 5
percent.  For regular members, “applicable years” means 30 years; for protection occupation members,
“applicable years” means 25 years; for sheriffs, deputy sheriffs, and airport firefighters, “applicable
years” means 22 years.  Effective July 1, 1998, sheriffs, deputy sheriffs, and airport firefighters who retire
with years of service in excess of their applicable years shall have their percentage multiplier increased
by 1.5 percent for each year in excess of their applicable years, not to exceed an increase of 12 percent.

Notwithstanding the provisions of the foregoing paragraph, effective July 1, 2000, the “applicable
years” and increases in the percentage multiplier for years in excess of the applicable years for protec-
tion occupation members shall be determined under Iowa Code section 97B.49B(1).

d. For special service members covered under Iowa Code section 97B.49B, the applicable per-
centage and applicable years for members retiring on or after July 1, 2000, shall be determined as fol-
lows:

(1) For each member retiring on or after July 1, 2000, and before July 1, 2001, 60 percent plus, if
applicable, an additional 0.25 percent for each additional quarter of eligible service beyond 24 years of
service (the “applicable years”), not to exceed 6 additional percentage points;

(2) For each member retiring on or after July 1, 2001, and before July 1, 2002, 60 percent plus, if
applicable, 0.25 percent for each additional quarter of eligible service beyond  23 years of service (the
“applicable years”), not to exceed a total of 7 additional percentage points;

(3) For each member retiring on or after July 1, 2002, and before July 1, 2003, 60 percent plus, if
applicable, 0.25 percent for each additional quarter of eligible service beyond 22 years of service (the
“applicable years”), not to exceed a total of 8 additional percentage points;

(4) For each member retiring on or after July 1, 2003, 60 percent plus, if applicable, an additional
0.25 percent for each additional quarter of eligible service beyond 22 years of service (the “applicable
years”), not to exceed a total of 12 additional percentage points.

Regular service does not count as “eligible service” in determining a special service member’s ap-
plicable percentage.

21.13(7)  Average covered wages.
a. “Three-year average covered wage” means a member’s covered calendar year wages averaged

for the highest three years of the member’s service.  However, if a member’s final quarter of a year of
employment does not occur at the end of a calendar year, IPERS may determine the wages for the third
year by computing the final quarter or quarters of wages to complete the year.  The computed year
wages shall not exceed the maximum covered wage in effect for that calendar year.  Furthermore, for
members whose first month of entitlement is January of 1999 or later, the computed year shall not ex-
ceed the member’s highest actual calendar year of covered wages by more than 3 percent.

For members whose first month of entitlement is January 1995 or later, a full third year will be created
when the final quarter or quarters reported are combined with a computed average quarter to complete the
last year.  The value of this average quarter will be computed by selecting the highest covered wage-year
not used in the computation of the three high years and dividing the covered salary by four quarters.  This
value will be combined with the final quarter or quarters to complete a full calendar year.  If the member’s
final quarter of wages will reduce the three-year average covered wage, it can be dropped from the com-
putation.  However, if the covered wages for that quarter are dropped, the service credit for that quarter
will be forfeited as well.  If the final quarter is the first quarter of a calendar year, those wages must be used
in order to give the member a computed year.  The three-year average covered wage cannot exceed the
highest maximum covered wages in effect during the member’s service.
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If the three-year average covered wage of a member who retires on or after January 1, 1997, and
before January 1, 2002, exceeds the limits set forth in paragraph “b” below, the longer period specified
in paragraph “b” shall be substituted for the three-year averaging period described above.  No quarters
from the longer averaging period described in paragraph “b”  shall be combined with the final quarter
or quarters to complete the last year.

b. For the persons retiring during the period beginning January 1, 1997, and ending December
31, 2001, the three-year average covered wage shall be computed as follows:

(1) For a member who retires during the calendar year beginning January 1, 1997, and whose
three-year average covered wage at the time of retirement exceeds $48,000, the member’s covered
wages averaged for the highest four years of the member’s service or $48,000, whichever is greater.

(2) For a member who retires during the calendar year beginning January 1, 1998, and whose
three-year average covered wage at the time of retirement exceeds $52,000, the member’s covered
wages averaged for the highest five years of the member’s service or $52,000, whichever is greater.

(3) For a member who retires during the calendar year beginning January 1, 1999, and whose
three-year average covered wage at the time of retirement exceeds $55,000, the member’s covered
wages averaged for the highest six years of the member’s service or $55,000, whichever is greater.

(4) For a member who retires on or after January 1, 2000, but before January 1, 2001, and whose
three-year average covered wage at the time of retirement exceeds $65,000, the member’s covered
wages averaged for the highest six years of the member’s service or $65,000, whichever is greater.  For
the calendar year beginning January 1, 2001, the six-year wage averaging trigger shall be increased to
$75,000.

For purposes of this paragraph “b,”  the highest years of the member’s service shall be determined
using calendar years and may be determined using one computed year.  The computed year shall be
calculated in the manner and subject to the restrictions provided in paragraph “a.”

21.13(8)   Initial benefit determination.
a. The initial monthly benefit for the retiree will be calculated utilizing the highest three calendar

years of wages that have been reported as of the member’s retirement.  When the final quarter(s) of wages
is reported for the retired member, a recalculation of benefits will be performed by IPERS to determine if
the “computed year” as described in Iowa Code section 97B.1A(23) and 581 IAC 21.13(7), or the final
calendar year, is to be used in lieu of the lowest of the three calendar years initially selected.  In cases
where the recalculation determines that the benefit will be changed, the adjustment in benefits will be
made retroactive to the first month of entitlement.  The wages for the “computed year” shall not exceed
the highest covered wage ceiling in effect during the member’s period of employment.

b. In cases where the member’s final quarter’s wages have been reported to IPERS prior to retire-
ment, the original benefit will be calculated utilizing all available wages.

c. The option one death benefit amount cannot exceed the member’s investment and cannot low-
er the member’s benefit below the minimum distribution required by federal law.

21.13(9)  Minimum benefits.  Effective January 1, 1997, those members and beneficiaries of mem-
bers who retired prior to July 1, 1990, and who upon retirement had years of service equal to or greater
than 10, will receive a minimum benefit as follows:

a. The minimum benefit is $200 per month for those members with 10 years of service who retired
under Option 2.  The minimum shall increase by $10 per year or $2.50 per each additional quarter of
service to a maximum benefit of $400 per month for members with 30 years of service.  No increase is
payable for years in excess of 30.  The minimum benefit will be adjusted by a percentage that reflects
option choices other than Option 2, and a percentage that reflects any applicable early retirement penalty.

b. In determining minimum benefits under this rule, IPERS shall use only the years of service the
member had at first month of entitlement (FME).  Reemployment periods and service purchases com-
pleted after FME shall not be used to determine eligibility.
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c. The adjusted minimum benefit amount shall be determined using the option and early retire-
ment adjustment factors set forth below.

1. The option adjustment factor is determined as follows:

Option 1 .94
Option 2 1.00
Option 3 1.00
Option 4 (100%) .87
Option 4 (50%) .93
Option 4 (25%) .97
Option 5 .97

2. The early retirement adjustment factor is determined as follows:
There is no early retirement adjustment if the member’s age at first month of entitlement equals or

exceeds 65, or if the member’s age at first month of entitlement is at least 62 and the member had 30 or
more years of service.

The early retirement adjustment for members having 30 years of service whose first month of en-
titlement occurred before the member attained age 62 is .25 percent per month for each month the first
month of entitlement precedes the member’s sixty-second birthday.

The early retirement adjustment for members having less than 30 years of service whose first month
of entitlement occurred before the member attained age 65 is .25 percent per month for each month the
first month of entitlement precedes the member’s sixty-fifth birthday.

IPERS shall calculate the early retirement adjustment factor to be used in paragraph “d” below as
follows:  100% - (minus) early retirement adjustment percentage = early retirement adjustment factor.

The early retirement adjustment shall not be applied to situations in which the member’s retirement
was due to a disability that qualifies under Iowa Code section 97B.50.

d. IPERS shall use the following formula to calculate the adjusted minimum benefit:  unadjusted
minimum benefit x (times) option adjustment factor × (times) early retirement adjustment factor = ad-
justed minimum benefit.

e. IPERS shall compare the member’s current benefit to the adjusted benefit determined as pro-
vided above.  If the member’s current benefit is greater than or equal to the adjusted minimum benefit,
no change shall be made.  Otherwise, the member shall receive the adjusted minimum benefit.

f. Effective January 1, 1999, the monthly allowance of certain retired members and their benefi-
ciaries, including those whose monthly allowance was increased by the operation of paragraphs “a”  to
“e”  above, shall be increased.  If the member retired from the system before July 1, 1986, the monthly
allowance currently being received by the member or the member’s beneficiary shall be increased by
15 percent.  If the member retired from the system on or after July 1, 1986, and before July 1, 1990, the
monthly allowance currently being received by the member or the member’s beneficiary shall be in-
creased by 7 percent.

21.13(10) Hybrid formula for members with more than one type of service credit.
a. Eligibility.  Effective July 1, 1996, members having both regular and special service credit (as

defined in Iowa Code section 97B.1A(21)) shall receive the greater of the benefit amount calculated
under this subrule, or the benefit amount calculated under the applicable nonhybrid benefit formula.

(1) Members who have a combined total of 16 quarters of service may utilize the hybrid formula.
(2) Members who have both types of special service under Iowa Code section 97B.1A(21), but do

not have any regular service, may utilize the hybrid formula.
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(3) The following classes of members are not eligible for the hybrid formula:
1. Members who have only regular service credit.
2. Members who have 22 years of sheriff/deputy sheriff/airport firefighter service credit as de-

fined under Iowa Code section 97B.49C.
3. Members who have 25 years of protection occupation service credit as defined in Iowa Code

section 97B.49B (or the applicable years in effect at the member’s retirement).
4. Members who have 30 years of regular service.
5. Members with less than 16 total quarters of service.
b. Assumptions.  IPERS shall utilize the following assumptions in calculating benefits under this

subrule.
(1) The member’s three-year average covered wage shall be determined in the same manner as it is

determined for the nonhybrid formula.
(2) Increases in the benefit formula under this subrule shall be determined as provided under Iowa

Code section 97B.49D.  The percentage multiplier shall only be increased for total years of service
over 30.

(3) Years of service shall be utilized as follows:
1. Quarters which have two or more occupation class codes shall be credited as the class that has

the highest reported wage for said quarter.  A member shall not receive more than one quarter of credit
for any calendar quarter, even though more than one type of service credit is recorded for that quarter.

2. Quarters shall not be treated as special service quarters unless the applicable employer and em-
ployee contributions have been made.

c. Years of service fraction not to exceed one.
(1) In no event shall a member’s years of service fraction under the hybrid formula exceed, in the

aggregate, one.
(2) If the years of service fraction does, in the aggregate, exceed one, the member’s quarters of ser-

vice credit shall be reduced until the member’s years of service fraction equals, in the aggregate, one.
(3) Service credit shall first be subtracted from the member’s regular service credit and, if neces-

sary, shall next be subtracted from the member’s protection occupation service, and sheriff/deputy
sheriff/airport firefighter service credit, in that order.

d. Age reduction.  The portion of the member’s benefit calculated under this subrule that is based
on the member’s regular service shall be subject to a reduction for early retirement.  In calculating the
age reduction to be applied to the portion of the member’s benefit based on the member’s regular ser-
vice, the system shall use all quarters of service credit, including both regular and special service quar-
ters.

e. Calculations.  A member’s benefit under the hybrid formula shall be the sum of the following:
(1) The applicable percentage multiplier divided by 22 times the years of sheriff/deputy sheriff/

airport firefighter service credit (if any) times the member’s high three-year average covered wage,
plus

(2) The applicable percentage multiplier divided by 25 (or the applicable years at that time under
Iowa Code section 97B.49B) times the years of protection occupation class service credit (if any) times
the member’s high three-year average covered wage, plus

(3) The applicable percentage multiplier divided by 30 times the years of regular service credit (if
any) times the member’s high three-year average covered wage minus the applicable wage reduction
(if any).
If the sum of the percentages obtained by dividing the applicable percentage multiplier by 22, 25 (or the
applicable years at that time under Iowa Code section 97B.49B), and 30 and then multiplying those
percentages by years of service credit exceeds the applicable percentage multiplier for that member,
the percentage obtained above for each class of service shall be subject to reduction so that the total
shall not exceed the member’s applicable percentage multiplier in the order specified in paragraph
“c,”  subparagraph (3), of this subrule.
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21.13(11) Money purchase benefits.
a. For each vested member retiring with less than four complete years of service, a monthly annu-

ity shall be determined by applying the total reserve as of the effective retirement date (plus any retire-
ment dividends standing to the member’s credit on December 31, 1966) to the annuity tables in use by
the system according to the member’s age (or member’s and contingent annuitant’s ages, if applica-
ble).  If the member’s retirement occurs before January 1, 1995, IPERS’ revised 6.5 percent tables shall
be used.  If the member’s retirement occurs after December 31, 1994, IPERS’ 6.75 percent tables shall
be used.

b. For each vested member for whom the present value of future benefits under Option 2 is less
than the member reserve as of the effective retirement date, a monthly annuity shall be determined by
applying the member reserve to the annuity tables in use by the system according to the member’s age
(or member’s and contingent annuitant’s ages, if applicable).  If the member’s retirement occurs before
January 1, 1995, IPERS’ revised 6.5 percent tables shall be used.  If the member’s retirement occurs
after December 31, 1994, IPERS’ 6.75 percent tables shall be used.

c. For calculations under paragraph “a,”  the term “total reserve” means the total of the member’s
investment and the employer’s investment as of the effective retirement date, plus any retirement divi-
dends standing to the member’s credit as of December 31, 1966.  For calculations under paragraph
“b,”  the term “member reserve” means the member’s total investment, excluding all other amounts
standing to the member’s credit.

d. For calculations under paragraph “a,”  Options 2, 3, 4, and 5 shall be calculated by dividing the
member’s total reserve by the applicable Option 2, 3, 4, and 5 annuity factor taken from the depart-
ment’s tables to determine the monthly amount.  For calculations under paragraph “b,”  Options 2, 3, 4,
and 5 shall be calculated by dividing the member reserve by the applicable Option 2, 3, 4, and 5 annuity
factor taken from the department’s tables to determine the monthly amount.

e. For Option 1, the cost per $1,000 of death benefit shall be determined according to the depart-
ment’s tables.  That cost shall be subtracted from the Option 3 monthly amount to determine the Option
1 monthly benefit amount.  The Option 1 death benefit amount shall be reduced as necessary so that the
Option 1 monthly benefit amount is not less than one-half of the Option 2 monthly benefit amount.

f. If the member has prior service (service prior to July 4, 1953), the Option 2 benefit amount
calculated under both paragraphs “a”  and “b”  shall be calculated by determining the amount of the
member’s Option 2 benefit based on the member’s prior service and the applicable plan formula, plus
the amount of the member’s Option 2 benefit based on the member’s membership service as deter-
mined under this subrule.  The Option 2 benefit amount based on prior service shall be adjusted for
early retirement.

21.13(12) Recalculation for a member aged 70.  A member remaining in covered employment af-
ter attaining the age of 70 years may receive a retirement allowance without terminating the covered
employment.  A member who is in covered employment, attains the age of 70 and begins receiving a
retirement allowance must terminate all covered employment before the member’s retirement allow-
ance can be recalculated to take into account service after the member’s original FME.  The formula to
be used in recalculating such a member’s retirement allowance depends on the date of the member’s
FME and the member’s termination date, as follows:

If the member is receiving a retirement allowance with an FME prior to July 1, 2000, and terminates
covered employment on or after January 1, 2000, the member’s retirement formula for recalculation
purposes shall be the formula in effect at the time of the member’s termination from covered employ-
ment or, if later, the date the member applies for a recalculation.

In all other cases, the recalculation for a member aged 70 who retires while actively employed shall
use the retirement formula in effect at the time of the member’s FME.
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21.13(13) Level payment choice for special service members.  A level payment choice is created
effective July 1, 2002.  IPERS shall implement the level payment choice by preparing factors to con-
vert nonhybrid IPERS Options 1, 2, 3, 4, and 5 to the level payment choice.  The new benefit feature
applies solely to special service members, and any reference to members in this subrule shall only ap-
ply to special service members.

a. Conversion rights.  A special service member who qualifies for a July 2002 or later first month
of entitlement (FME) may elect to retire under the regular IPERS Option 1, 2, 3, 4 or 5, and later have
the member’s option converted to the level payment choice.  Retroactive adjustments in monthly
amounts and death benefits, without interest, shall be provided.

In order to qualify for the conversion and retroactive payments, the member must request the level
payment choice in writing no later than six months after the member’s first monthly payment.  If the
member is married, the member’s spouse must also consent to the requested change.  Election of con-
version to the level payment choice shall be irrevocable upon receipt of the first payment under the
level payment choice.

A member who has retired under Iowa Code section 97B.49D or under IPERS Option 6 on or after
July 1, 2002, and who wishes to receive benefits under this subrule may revoke the member’s initial
election and choose IPERS Option 1, 2, 3, 4, or 5, to be paid as a level payment choice.  The conversion
to the level payment choice under this subrule is mandatory and irrevocable.

The conversion rights granted in this subrule shall not apply to members whose FME is January
2003 and later.  Those members must select the level payment choice at the time they submit an IPERS
retirement application.

b. Social security retirement amount.  Calculations of a member’s level payment choice shall be
based on the social security retirement amount at age 62 as verified by Social Security Administration
statements provided by the member.  No adjustments shall be made if subsequent social security state-
ments indicate an increase in the age 62 social security retirement amount.  Verification of the social
security benefits shall not precede the member’s first month of entitlement by more than 12 months.

c. Death benefit assumptions.  In preparing level payment choice factors, the actuary shall as-
sume:

(1) For IPERS Options 1 and 2, death benefits under those options shall not be reduced as a result
of a member turning age 62 and having the member’s monthly allowance reduced under this subrule.

(2) For IPERS Options 4 and 5, the IPERS’ actuary shall assume that the contingent annuitant’s or
beneficiary’s monthly payments and death benefits, if any, prior to the date the member attains, or
would have attained, age 62 shall be based on the amount that was payable to the member for periods
before the member attains, or would have attained, age 62.  Beginning with the month that the member
attains, or would have attained, age 62, a contingent annuitant’s or beneficiary’s monthly payments and
death benefits, except death benefits under IPERS Options 1 and 2, shall be based on the reduced
amount that would have been payable to the member in the month after the month that the member
attained age 62.

d. Favorable experience dividends.  An eligible member’s or beneficiary’s favorable experience
dividend, if any, shall be based on the member’s or beneficiary’s level payment choice monthly amount
as of the preceding December 31.

e. Prohibitions.  The following special service members shall be prohibited from receiving bene-
fits under this subrule:

(1) Those who retire under Iowa Code section 97B.49D.
(2) Those who retire under Option 6.
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(3) Those who request a level payment amount that reflects less than a full offset for the social
security retirement amount at age 62.

(4) Those reemployed in covered employment and subsequently retiring, for the period of reem-
ployment.  A member who has elected the level payment choice shall have retirement benefits calcu-
lated solely for the period of reemployment, except for vesting credit.

f. Limit on reductions.  For a member who has substantial noncovered employment, the applica-
tion of the level payment factors shall not reduce the monthly amount payable to a member at age 62 to
less than 50 percent of the monthly amount that would have been payable under IPERS Option 2.  Ac-
cordingly, payments before age 62 to such members shall be reduced in the same manner, with the cor-
responding adjustments made to death benefits.

This rule is intended to implement Iowa Code sections 97B.1A(23), 97B.47, and 97B.49A to
97B.51.

581—21.14(97B)  Interest on accumulated contributions.
21.14(1) The term interest as used in this rule means statutory interest plus the interest dividend.

For calendar years prior to January 1, 1997, statutory interest is a credit to the accumulated contribu-
tions of active members and inactive vested members at a rate of 2 percent per annum.  The interest
dividend is a credit to the accumulated contributions of active members and inactive vested members
which equals the excess of the average rate of interest earned on the retirement fund through invest-
ment during a calendar year over the statutory interest plus twenty-five hundredths of 1 percent.  For
calendar years beginning January 1, 1997, a per annum interest rate at 1 percent above the interest rate
on one-year certificates of deposit shall be credited to the member’s contributions and the employer’s
contributions to become part of the accumulated contributions.  For purposes of this subrule, the inter-
est rate on one-year certificates of deposit shall be determined by the department based on the average
rate for such certificates of deposit as of the first business day of each year as published in a publication
of general acceptance in the business community.  The per annum interest rate shall be credited on a
quarterly basis by applying one-quarter of the annual interest rate to the sum of the accumulated con-
tributions as of the end of the previous calendar quarter.

21.14(2) If a member is vested upon termination, interest will continue to accrue through the month
preceding the month of payment of the refund or, in the case of retirement benefits, through the month
preceding the first month of entitlement.  For periods ending prior to July 1, 1995, if a member is not
vested upon termination, interest will cease to accrue on termination of covered employment for as
long as the member remains inactive.  For periods beginning July 1, 1995, interest will cease to accrue
if a member is not vested upon termination of employment for as long as the member is inactive or
nonvested.  A member automatically becomes vested upon the attainment of the age of 55.  Interest
shall not be credited to a member’s account if the wages were reported in error.  Effective July 1, 1995,
interest will be credited to an inactive nonvested member’s account as provided in Iowa Code section
97B.70, beginning on the first date thereafter that such a member becomes vested as provided in Iowa
Code section 97B.1A(24).

21.14(3) Interest shall accrue on the undistributed accumulated contributions of all members, in-
cluding those of inactive nonvested members, and on the undistributed accumulated contributions of
deceased members that are payable under Iowa Code section 97B.52(1).  No interest shall be credited
to any other death benefit payable under Iowa code chapter 97B.  The provisions of this subrule credit-
ing interest to the undistributed accumulated contributions of inactive nonvested members shall not
become effective until January 1, 1999.
IAC 2/5/03



Ch 21, p.34b Personnel[581] IAC 5/19/99, 2/5/03

21.14(4) Effective July 1, 1998, interest on the undistributed accumulated contributions described
in subrule 21.14(3) shall accrue through the quarter preceding the quarter in which any distribution is
made.  If IPERS determines that a dispute among alleged heirs exists, the amount of the death benefits
shall be placed in a non-interest-bearing account.

This rule is intended to implement Iowa Code sections 97B.52, 97B.53 and 97B.70.

581—21.15(97B)  Forgery claims.  When a forgery of a warrant issued in payment of an IPERS re-
fund or benefit is alleged, the claimant must complete and sign an affidavit before a notary public that
the endorsement is a forgery.  A supplementary statement must be attached to the affidavit setting forth
the details and circumstances of the alleged forgery.

This rule is intended to implement Iowa Code sections 97B.40, 97B.52 and 97B.53.

581—21.16(97B)  Approved leave periods.
21.16(1) Effective July 1, 1998, a member’s service is not deemed interrupted while a member is

on a leave of absence that qualifies for protection under the Family and Medical Leave Act of 1993
(FMLA), or would qualify but for the fact that the type of employment precludes coverage under the
FMLA, or during the time a member is engaged during military service for which the member is en-
titled to receive credit under the Uniformed Services Employment and Reemployment Rights Act of
1994 (USERRA) (38 U.S.C. Sections 4301 to 4333).
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